
 

TOWN OF HOLLISTON 

HEALTH SAVINGS ACCOUNT (HSA) 

INFORMATION 
Plan Year: July 1, 2021 – June 30, 2022 

 

HEALTH SAVINGS ACCOUNTS: 

The Town will make a contribution to your health savings account which will be made by the 15th business 
day following the end of the quarter as follows:   

Individual Plan: $250 Family Plan: $500 

 

      

NOTE:  Employees hired after July 1, 2021, will have their HSA contribution pro-rated based upon the number 
of days worked.  

 

 Employees will have HSA deductions as follows from July 1 to June 30: 

Pay Cycle Number of Deductions 

Weekly 48 

Bi-Weekly 24 

Monthly 12 

    

 Calendar Year 2021 the HSA contribution limits are: 

Individual $3,600 Family $7,200 Over 55 an additional $1,000

 

The following are the maximum payroll deductions you may elect for July 1 to June 30: 

Under 55 years of age Individual Family 

Weekly $54.16 $108.33 

Bi-Weekly $108.33 $216.66 

Monthly $216.66 $433.33 

55 plus years of age Individual Family 

Weekly $75.00 $129.16 

Bi-Weekly $150.00 $258.33 

Monthly $300.00 $516.66 

 

The above payroll deductions have been calculated by taking the calendar year 2021 HSA contribution limits 
deducting the Town’s contribution to your HSA and dividing the balance by the applicable pay periods. 

Health savings accounts are subject to IRS regulations and penalties.  If you should become ineligible 
for an HSA during the year or your marital status changes, please visit the Treasurer’s Office as soon 
as possible. It is the responsibility of the employee to notify the Treasurer’s Office of any changes 
that effect your health care coverage and HSA contribution limits. 



 


