
TOWN OF HOLLISTON 

OPTIONAL LIFE INSURANCE-PLAN B 

EFFECTIVE JULY 1, 2014 

New Coverage/Pricing for July 1, 2014 

 

What is optional life insurance? 

Optional life insurance is term life insurance and accidental death and dismemberment 
coverage you may purchase.  

You must purchase Basic Life Insurance-Plan A in order to purchase Optional Life Insurance-Plan 
B. 

How much insurance can I buy? 

An employee may elect to purchase additional insurance in increments of $10,000 to a 
maximum of $500,000 or 5 times your salary whichever is less. 

What are the benefits of purchasing optional life insurance? 

Employees are guaranteed to receive the following payouts: 

Under the age of 60  $100,000 

Between 60 and 69  $50,000 

Over the age of 70  $10,000 

If you elect to cover your spouse, they will receive the following payouts: 

Under the age of 60  $30,000 

Between 60 and 69  $20,000 

Over the age of 70  Not Eligible 

If you elect to cover your dependent, they will receive the following payouts: 

14 days to 1 year  $1,000 

1 year to 19    $10,000 

Does the coverage reduce at any time? 

Yes.  Employee who are still working will have coverage reductions as follows: 

65% at age 70 



50% at age 75 

35% at age 80 

25% at age 85 

20% at age 90 

15% at age 95 

Note:  If you retire prior to the age of 60, the plan is portable with Boston Mutual.  If you retire 
after the age of 60, insurance coverage terminates upon retirement. 

Insurance on your spouse shall terminate upon the attainment of age 70.   

Insurance on your dependents terminates upon notice to Boston Mutual that all dependents 
are no longer eligible. Dependents are only covered to the age of 19, 25 if full-time student or 
handicapped children over the age of 19.  Dependents are not eligible if they are confined in a 
medical facility. 

What are the costs? 

Monthly Employee and Spouse Rates per $1,000 of coverage 

     Age     Cost per Thousand 

Less than 35     $.10 

35 to 39     $.14 

40-44      $.20 

45-49      $.31 

50-54      $.52 

55-59      $.78 

60-64      $1.09 

65-60      $1.98 

70-74      $3.45 

75 & over     $5.94 

Dependent Life Cost:    $1.90 for $10,000 family unit (life insurance only) 

Can this policy be deducted from my paycheck as other benefits? 

Yes, the optional term life insurance also includes convenient payroll reductions. 

Will I need to re-enroll for the new optional term life insurance if I already have coverage? 



Yes.  Employees currently enrolled will need to re-enroll during open enrollment. Employees 
enrolling for the first time will have to complete a two page questionnaire. Please see the list of 
scheduled enrollment meetings. 

 

 

What happens if I don’t re-enroll? 

If you do not re-enroll during open enrollment you will automatically lose your coverage 
effective June 30, 2014. 

How do new employees enroll in this plan? 

New employees have 30 days from their hire date to enroll in the optional term life insurance.  
Applications are available at the Treasurer/Collector’s Office at Town Hall, 703 Washington 
Street, Holliston.  

Should I wait until I’m older to sign up for coverage? 

Each employee is offered one opportunity to sign up for this coverage without having to submit 
medical evidence of insurability.  This means that in your first 30 days of employment you are 
guaranteed up to $100,000 of insurance without having to answer any medical questions. 
When you get older you may not be medically capable of qualifying. 

How can I get more information? 

Contact the Treasurer/Collector’s office at 508-429-0602 

 

 

 

 

 
 

 

 

 

 

 


